{*..Q.L.
\\\\\\“ []] II//,//

\\P()/

\
/" <%

\\

/

\\\\“MI/
ME
N
/I[" '“\\\

\

CODE OF ETHICS FOR UK POLICE

v" Conduct

To behave in a manner whether on or off duty, which does not discredit the police the police service or undermined
public confidence in policing.

v' Confidentiality

To treat information with respect, and access and disclose it only in the proper course of my duties.

v' Challenging and reporting

improper conduct

To report, challenge or take action against the conduct of colleagues which have fallen below the standards of
professionals behaviour.

v Fitness for work

To ensure when on duty that they are fit to carry out their responsibilities.

v Duties and responsibilities

To be diligent in the exercise of their duties and responsibilities.

Policing principles

Gather
Accountability information
You are answerable for your decisions, and intelligence
actions and omissions.

POLICE CORRUPTION

Fairness
You treat people fairly.

Honesty
You are truthful and trustworthy. Take action to
review what

Assessthreat and when, in exercising or failing
\ i risk and develop a

ntegrity happened working strategy
You always do the right thing.

ﬁ Police officers act corruptly

to exercise their authority,

Leadership
You lead by good example.

Objectivity

You make choices on evidence and
your best professional judgement.
Openness

You are open and transparent in
your actions and decisions.
Respect

You treat everyone with respect.

Selflessness
You act in the public interest.

Code
of
Ethics

Identify options
and
contingencies

The Oath Of Attestation

I do solemnly and sincerely declare and affirm
that I will well and truly serve the Queen

in the office of Constable,
with fairness, integrity,
diligence and impartiality,

upholding fundamental human rights,
and according equal respect to all people;
and that I will, to the best of my power,
cause the peace to be kept and preserved

and prevent all offences against

people and property;

and that while I continue to hold the said office® T —

I will, to the best of my skill and knowledge,

discharge all the duties thereof

faithfully according to law.

Consider
powers and
policy

they act with the primary
intention of furthering private
or departmental/divisional
advantage.’

Though some will disagree
with such an inclusive
definition — one that
inevitably encompasses quite
a wide range of low-level,
ethically-problematic conduct
rather than more obviously
serious misconduct — the
argument is that such acts
should be included as they are
motivated by what the Wood
Commission in Australia called
‘the spirit of corruption’
(Wood, 1997a); that is to say
the primary intention behind
such acts, like more serious
forms of corrupt conduct, is
the furtherance of private or
organisational advantage.




TYPE OF CORRUPT/UNETHICAL ACTIVITY EXPLANATION

Corruption of authority

‘Kickbacks’

Opportunistic Theft

‘Shakedowns’

Protection of illegal activities

The ‘Fix’

Direct Criminal Activities

Internal payoffs

‘Flaking’ or ‘Padding’

‘Tipoffs’ and inappropriate information disclosure

Inappropriate secondary business/employment
interest—posts-

Retirement Employment

Other forms of misconduct

...DSI matters
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__Mandatory referrals Recordable
matters

Infringement of the
= right to life or
prohibition of torture
under the ECHR

..Complainant requests
recording ofll

complaint/

Misconduct or criminal
conduct involving a
member of the police



Independent
Office for
Police Conduct

Find out more
about thhe police
complaints system

GUIDE TO THE POLICE COMPLAINTS
SYSTEM FOR YOUNG PEOPLE

WHAT cn” you COMPMIN HBOW? You can complain if:

* You are unhappy about the way you are
treated by the police or you feel harassed by them.

* You feel that nobody is listening to you.

How can you complain about the police?

* You can complain on the IOPC website, or you
can contact the police force involved via their
website or by phone. With your permission
someone can complain for you.

The person dealing with the complaint will

contact you to get the details.

They should ask you what you want to happen.

You can expect to be listened to and

treated fairly.

You will be kept updated about the progress

of your complaint. = l (ither neglact or failure in duty
You must receive an update every 28 days.

When your complaint is finalised, you will be l ity mocitenass and ioleranc
contacted about the outcome and any action hvilty, Impolteness and intolerance
that will be taken as a result.

If you're not happy with the result, you may ~ l (Other assault
be able to request a review. :

Lack of faimess and impartiality

The police may give you an explanation for

what happened. l (ther imequianity in procedure
The police may provide you with an apology.
The officers involved could be given training
and development.

The force may change their policy

or procedures.

The officers involved could face

disciplinary action.

l Allother categories

personal information

exact date and time of incident

details of officers / members of staff
being complained

details of who was present i.e,
other police officers and/or any withesses




